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Thursday, October 29, 2020

Dear University of Manitoba community,

Throughout 2020, the University has been hit by an unprecedented set of circumstances and
stressors. As students are the institution’s primary stakeholders, we take pride in the University’s
ability to adapt and remain open amidst world-wide challenges. We thank both the University’s
administrative team and academic staff for the additional support they have provided for students,
from the implementation of the UM Technology Fund to the UM COVID-19 Relief Fund to

reconstructing a decision-making framework to allow for classes to continue.

In this letter, approximately 23,000 student voices are represented by the University of Manitoba
Students’ Union. Apart, each of us are navigating our own unique educational and aspirational
trajectories. Together, we are actively choosing to unite in preventing further job action with
regards to the current UMFA collective bargaining activities. Students have already been through

enough.

Since the beginning of COVID-19 and remote learning we, the students, have had a variety of
additional barriers threaten our academic success. Before the start of the pandemic, we saw a
3.75% average increase to our tuition and personal financial burden due to added costs, as a
result of a new learning format. Despite all of this, students have complied, adapted, and
continued to study at the University. Evidently since these increases, we have still seen an 18.2%
increase in part-time enrolment, a 1.2% increase in full-time enrolment, and a 7.5% increase in
international student enrolment. Our class sizes are growing and more students than any previous
bargaining periods would be directly, severely impacted by a strike at this time. These students

are also paying far more into the institution than ever before.
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However, students also understand that many of these changes come as the result of four years
of successive reductions in provincial operating grants to Manitoba’s post-secondary institutions
— thus effectively lowering the ceiling on higher learning. As such, we are aware that job action at
this time is a preventable consequence of a much larger issue. However, as it appears now, the
repercussions of forced job action, if left unresolved, will only directly harm those whom the

University of Manitoba strives to serve first and foremost — the students.

We, the students, seek to highlight the negative implications that potential job action could have
on student livelihood. Results from the UMSU annual member survey indicated that 57% of
respondents felt as if their mental health had notably worsened since the beginning of remote
learning. Added uncertainty could trigger a detrimental ripple effect, causing students to disrupt
their graduation plans, voluntarily withdraw from courses that have been previously paid for, and

resign themselves to the fact that their quality of learning will be compromised even further.

Since the University of Manitoba Faculty Association’s meeting last Monday, UMSU has received
hundreds of messages from concerned members. Since then, UMSU has also called an
emergency meeting of the UMSU Board of Directors to discuss the union’s stance on binding
arbitration. Furthermore, UMSU has engaged in advocacy efforts to safeguard students from the
academic impacts of potential job action, and will be polling students for advice on the matter. We
call upon the University community to come together in this unprecedented time and continue to

prioritize student concerns.

Sincerely,

The Undergraduate Student Body at the University of Manitoba
Over 23,000 students represented by the
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